CITY OF CENTRALIA
EMPLOYEE PERFORMANCE REVIEW

Employee Name ~7gacy Mureny Payroll Number [N

Title "Ruce ofrcen’ Department POLICE

Date of Hire 4-4s Date of Last Review N/A

Rating Supervisor ﬁl: Kedeope & Date of Promotion N/A

I have reviewed my job description with my supervisor and understand my duties/responsibilities.
Employee’s Initials

Reason for Review:

(4 Annual
[] Promotion

(] End of Probation Period
[ ] Unsatisfactory Performance

[] Other

Reason for Review:

Annual

[] Promotion

[] End of Probation Period

[:] Unsatisfactory Performance

[] Other

DEFINITION OF PERFORMANCE

(E) EXCELLENT-Individual performs all tasks in an exceptional manner. Requires little or no supervision.
(G) GOOD-Individual performs many tasks well, and all tasks adequately. Requires little or no supervision.
(S) SATISFACTORY-Individual performs all tasks satisfactorily. Requires normal supervision.

(F) FAIR-Individual performs most tasks satisfactorily, but not all. Requires more than normal supervision.
(U) UNSATISFACTORY-Individual fails to perform many tasks well. Requires close constant supervision.
(N/A) NOT APPLICABLE-Too soon to rate.



1. Goals set at last review:

N/a

2. GOALS-Evaluate the goals the employee has accomplished since the last review.

(E) (G) ) () O (N/A)

Comments/Specific Examples:

3. JOB KNOWLEDGE- Employee possesses a clear understanding of the responsibilities and
tasks he or she must perform. ;

(E) (G B)_« (F) ) s S

Comments/Specific Examples: 524, Speuaz A Goop USDERBANDILC IF WA S
T ; '

Duhes Ao Pemreopwms THem Werd . TRA«:MI wiee Contianue Fo tifpreve
As HE GAnS ExpeRIENcE And A e Mrures /v ol Oaresr,

4. JOB PERFORMANCE: The neatness, thoroughness, accuracy and overall quality of the
employee.

(E) L5 N (S) () ()] L B

Comments/Specific Examples: 75a0, Sers rUE Expupcs wortenl 1T Coves To NEATNESS
oF Mis RePoris  Ne Dees WELL AT GAmHerRiug INESRMATION A (ytceds-
Adeurargy “ReforTing U BENTS

5. JOB PRODUCTIVITY: The employee demonstrates a commitment toward achieving
results. Tasks are completed efficiently and effectively.

(E) Q) (S)_< (F) ©) NA)

Comments/Specific Examples: ,me‘_, Povs Vepy weee LoHeEn HE Mms s
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WH'ee m Bury CMCM‘QA-T}\M% m s Dog RAftER Toan faTREL Do es




6. DEPENDABILITY : The employee can be relied upon to complete assigned tasks. and is
conscientious about his/her attendance and timeliness.

(E) G)_v () () (8) ...

Comments/Specific Examples: IRACM 14 (/&g,_, Depernm ARCE ,/ ]7'@4&)’ rs A tAYs
on Tme R Work AL 'F:tm:-;, TyzAcq USEDS Uaky Ltte &ahtawz

7. INTERPERSONAL RELATIONSHIPS-Employee demonstrates a willingness to work
with associates, subordinates, supervisors, and the public..

(E) (©) (SL v (¥) () (N/A)

Comments/Specific Examples: 115 Adzer SHeued Bs Muen S@qhdﬂ E\/Efl.\laﬁf_ Likss
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8. INITIATIVE-The employee demonstrates an ability to 3111'11{ and act independently.
Originates innovative ideas and methods to improve job or complete tasks more efficiently.

(E) G () (F) (U) 7S B

Comments/Specific Examples:-yz4a,, ,‘5 Ve Conp ) YHis ARER | Teaa., Mas
T T aF
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9. WORK ENVIRONMENT-The employee maintains a safe and pleasant work environment,
follows safety regulations, and actively contributes towards a safe work place.

(E) (©) v (S) (F), () (N/A)

Comments/Specific Examples= g, IEMH IS U&,P.a-, SAFETY Cmac‘_mus TeACy 18
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Specific areas of improvement needed:
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Recommendations for professional development (Use separate sheet if necessary):

Amean A Sucesssboces Complere £-9 Teaming
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Goals for next review: Com@late X% 1RAINME AN PRrcopwus CoriEeD WiTw
1 =

(F) (®)

Overall Performance : E) ) I (S)

1-99

Date of Next Review:

Employee Comments/Specific examples:




Signing this document does not necessarily indicate that you are in agreement with this
review, but simply that the review was conducted in your presence and that you have
received a copy.

Employee’s Slgnaturefm%'f Date ©9-08-G8
Evaluator’s Signature Sq% MM Date 27-28-98
Administrator’s Slgnature« m Date 9’-/5’-—757(
City Manager’s Signature Date ?// 6,/ %

Revised 04-18-95



